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the designated person being identified by the employee when leave is requested to care for that 
designated person. 
 

In compliance with AB 1041, the ordinances submitted herein incorporate and 
define “designated person” for purposes of the City’s Sick Leave and Family and Medical Leave 
benefits for non-represented employees, effective January 1, 2023, along with any necessary 
miscellaneous language updates. For the City’s represented employees, provisions in applicable 
Memoranda of Understanding are being updated through the meet and confer process to comply 
with AB 1041. 
 
FISCAL IMPACT 
 

Any cost associated with Sick Leave or Family and Medical Leave being used by 
City employees for a “designated person” will be absorbed within department or bureau 
budgeted funds. 
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